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Vyhldska reditele IES 1/2026

Implementace principU karierniho rozvoje na IES

U&innost od 1. ledna 2026. English version follows from Page 5.

Tato Vyhlaska feditele IES specifikuje néplin prace, principy kariérniho rozvoje a postup
pravidelného hodnoceni akademickych pracovniki a lektorti na Institutu ekonomickych studii
FSV UK (déle jen ,,JES*) v ndvaznosti na Opatieni dé¢kana 13/2022.

ClL 1
Pracovni pozice akademickych pracovnikii a lektori
1. Ramcova napln préace pro jednotlivé pozice AP a L na IES uvedena v tabulce nize vychazi z
Vyhlasky teditele IES 2/2022 Pozice a hodnoceni, ktera rovnéz specifikuje vypocet bodi za

vyuku a ulevy za administrativni, koordina¢ni a podptrné aktivity. Zptsob vypoctu boda za
vyzkum (AIS body) upravuje Vyhlaska feditele IES 2/2021 Hodnoceni vyzkumu.

Pozice Vyuka Pocet Vyzkum Pocet Pocet
(v bodech obhaj?flyc’h (v AIS vedenych o vedenych ]
, bakalatrskych doktorandi | doktorand,
za vyuku) bodech za V,
nebo v zkum) kteti
diplomovych uspésné
praci obhdjili
disertaci
L1 2 000 6 - - -
L2 2 000 6 - - -
AP1 1 600 4 5 - -
AP2 1 600 4 36 - -
AP3 1200 4 36 4 1
AP4 1200 4 36 4 1

Pozn.: Prumérné rocni pozadavky za hodnocené obdobi, tzn. pro L1, L2, AP1 a AP2
v priiméru za tri roky a pro AP3 a AP4 v pruméru za pét let.
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. Oc¢ekavané pozadavky na vyuku, vedeni praci, tvarci ¢innosti (vyzkum) a vedeni doktoranda
jsou vyjadireny v priméru za rok za hodnocené obdobi, a to pro uvazek ve velikosti 1,0.
V piipadé mensiho uvazku se pozadavky tmérné€ snizuji.

. Upozic L1 a L2 se neocekévaji vyzkumné aktivity, ziskani AIS bodii za vyzkumné publikace
je vSak kladn€ hodnoceno a pracovnici na téchto pozicich se mohou rovnéz kvalifikovat pro
odménu za vyzkum dle Vyhléasky teditele IES 2/2021 Hodnoceni vyzkumu.

. U pozic L1, L2 a AP1 se nepiedpokladd vedeni doktorandi. U pozice AP2 je vedeni
doktorandli mozné, a to predevsim po nékolika letech setrvani na této pozici v ramci piipravy
na habilitaci a po schvaleni Védeckou radou FSV UK, neni vSak soucasti ocekavanych
pozadavkd.

CL2
Individualni plan kariérniho rozvoje (IPKR)

. IPKR obsahuje napli prace pro danou pozici odpovidajici této ptiloze a ivazku pracovnika.
Kromé kvantifikace naplné pozice mize IPKR obsahovat 1 dalsi pozadavky a planované
¢innosti, zejména ty stanovené v zavislosti na vysledku hodnoceni pracovnika za predchozi
obdobi. Tyto dodatec¢né pozadavky se mohou tykat jak pedagogické Cinnosti (napf. inovace
obsahu kurzii a metod vyuky s cilem zlepsit hodnoceni kurzu, ptiprava novych kurzii, vedeni
bakalatskych a diplomovych praci a doktorandi, Gc¢ast na statnich zavérecnych zkouskach),
tak vyzkumnych (podani grantu ¢i zapojeni se do projektli, zahrani¢ni vyzkumny pobyt
apod.) ¢i administrativnich aktivit.

. IPKR je pfipraven ve spolupréci pracovnika IES, vedouciho jeho katedry a feditele IES,
ktery néasledné schvaluje finalni znéni. IPKR je zpracovan na dobu standardniho hodnoticiho
obdobi pro danou pozici (viz Clanek 3). IPKR je zpravidla dopliiovan a aktualizovan v
navaznosti na pravidelném hodnoceni pracovnika, pfi zméné pracovni pozice, pfipadné na
zadost zameéstnance ¢i jeho nadfizeného.

. IPKR pro pozici AP2 je vzdy pfipraven tak, aby pracovnikovi umozZnil splnit podminky pro
podani navrhu na =zahdjeni habilitacniho ftizeni nejpozd€ji do 9 let v souladu
s pozadavky Vyhlasky fteditele IES 2/2022 Pozice a hodnoceni a smérmice S OV _11
Specifikace kritérii pro habilitacni fizeni a fizeni ke jmenovani profesorem v oborech
realizovanych na Fakulté socidlnich véd Univerzity Karlovy. Kromé planu na nejbliZsi tiileté
hodnotici obdobi tak obsahuje 1 vyhled pro celé devitileté obdobi. V ptipadé pracovniki AP2
s Castecnym uvazkem se lhlita pro zah4jeni habilita¢niho fizeni tmérné prodluZuje.

CL3
Hodnoceni pracovniki

. Pravidelné hodnoceni plnéni Individualniho planu kariérniho rozvoje (IPKR) akademickych
pracovnikil a lektord na IES probihd pro vSechny akademické pracovniky a lektory
s ivazkem od 0,4 a vyse

e v pfipadé¢ pracovnikii s pracovni smlouvou na dobu urcitou, ktefi maji zdjem o
pokrac¢ovani pracovniho tvazku na IES, 3-6 mé&sicii pfed koncem pracovniho poméru,

e v piipad¢ pracovnikl se smlouvou na dobu neurcitou v intervalech 3 let pro pozice API,
AP2,L1aL2 a5 let pro pozice AP3 a AP4.



2. Zékladni data pro hodnoceni pfipravi administrativa IES na pokyn feditele IES nebo
vedouciho katedry, a to zejména:

. rozsah vyuky (body za vyuku),

a
b. hodnoceni kvality vyuky na zaklad¢ oficidlni studentské zpétné vazby,

o

pocty obhdjenych bakalarskych a diplomovych praci,

o

vedeni doktorandi a obhéjené dizertace,

e. vyzkumné publikace (AIS body, celkovy pocet publikaci dle Web of Science AIS kvartilt
v rozdéleni ,,v oboru“— Web of Science kategorie Economics nebo Business, Finance* a
,,mimo obor*) a jejich citacni ohlas ve Web of Science (celkem, bez autocitaci, h-index),

f. GCast v komisich (statni zkouSky, doktorské obhajoby, Erasmus+ vybérové fizeni,
pfijimaci fizeni apod.),

g. zajistovani vybranych administrativnich aktivit, za které jsou poskytovéany ulevy z plnéni
standardnich pozadavki.

3. Pracovnici pfipravi na zadost feditele IES nebo vedouciho katedry, kterd bude zaslana pred
koncem nebo kratce po hodnoceném obdobi, sebehodnoceni do standardizovaného
dokumentu, které¢ bude mimo jiné obsahovat nasledujici polozky:

Vyuka a pedagogicka ¢innost
a. kvalitativni zhodnoceni vlastni vyuky na IES

b. vedeni bakalafskych a diplomovych praci, v€etné ptehledu ptipadnych tspéchi a
ocenéni vedenych studentl

Vedeni doktorandi
c. vedeni doktorandi a jejich ptipadné Gispéchy a ocenéni,
Vyzkum

d. publikované ¢lanky, rozpracované vyzkumné studie, mezinarodni védecka spoluprace a
vyzkumné pobyty v zahranici,

e. nejvyznamnéjsi prezentace na védeckych konferencich a workshopech,

f. ziskané granty a projekty (jako hlavni feSitel, jako €len feSitelského kolektivu),
g. top citace vlastnich publikaci,

Administrativa a PR

h. zhodnoceni vykonu svéfenych organizacnich a administrativnich aktivit na fakulté a
institutu,

1. prispévek k ,.treti roli* univerzity (medialni vystupy, akce a pfednasSky pro vetejnost,
organizace akci apod.),

Ostatni
j. plany na dalsi obdobi.

4. Plnéni kvantitativnich pozadavki na jednotlivé akademické a lektorské pozice se v ramci
pravidelného hodnoceni posuzuje jako celek s umoznénim substituce mezi jednotlivymi
¢innostmi. Primérné procentualni plnéni pozadavkl je tak spocteno jako vazeny prumér
procentudlniho plnéni jednotlivych pozadavkl s vyuzitim vah uvedenych ve vyhlasce
feditele 2/2022 Pozice a hodnoceni a se zapoctenim tlev za administrativni, koordina¢ni a
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podptrné aktivity. Zohlednéni vyzkumu v celkovém plnéni IPKR je pro pozice AP3 a AP4
provedeno pomoci proporciondlné spoctené ulevy s maximalni procentni tlevou ve vysi
vahy za vyzkum uvedené ve vyhlasce feditele 2/2022. Vyhodnoceni vyzkumné Cinnosti pro
pozice AP1 a AP2 je provedeno s vyhledem na budouci splnéni pozadavki na tviréi ¢innosti
pro habilitacni fizeni dle smérnice S OV 11 Specifikace kritérii pro habilitacni fizeni a
fizeni ke jmenovani profesorem v oborech realizovanych na Fakulté socidlnich véd
Univerzity Karlovy.

. Pro zhodnoceni tviirci ¢innosti 1ze rovnéz pouzit tzv. publikac¢ni body pro obor Ekonomické
teorie dle smérnice S OV 11 Specifikace kritérii pro habilitacni fizeni a fizeni ke jmenovani
profesorem v oborech realizovanych na Fakulté socidlnich véd Univerzity Karlovy.
Minimalni hranici pro tvir¢i ¢innost na vSech pozicich AP je ziskani nenulového poctu
publika¢nich bodl pro obor Ekonomické teorie za hodnocené obdobi.

. Hodnotici komise posoudi plnéni IPKR jak na zéklad€ plnéni kvantitativnich pozadavkl za
hodnocené obdobi, tak na zaklad¢ dalSich informaci a dat vcetné zpracovaného
sebehodnoceni pracovnika.

. V souladu se ¢l. 6 Opatfeni dékana ¢. 13/2022 nahrazuje Gispé$n¢ vykonané habilitacni fizeni,
jmenovaci fizeni nebo GspéSny konkurz na vedouciho katedry ¢i feditele institutu pravidelné
hodnoceni v daném ¢asovém obdobi.

Cl 4
Hodnotici komise

. Hodnotici komise pro akademické pracovniky a lektory IES bude navrhovana ve sloZeni
teditel IES, zastupce feditele pro vyzkum a pfisluSny vedouci katedry.

. V ptipad¢, ze zastupce feditele pro vyzkum je zaroven vedoucim katedry, vybere feditel IES
jako tretiho Clena komise bud’ jiného ¢lena doty¢né katedry (v pozici profesora nebo
docenta) anebo vedouciho jiné katedry.

. Pokud zastupce teditele pro vyzkum neni vedoucim katedry a je tak dle tohoto Opatieni
dékana ¢. 13/2022 rovnéz hodnocen, vybere feditel IES kromé& vedouciho katedry, kde je
zastupce feditele pro vyzkum formalné€ veden, jako tietiho ¢lena vedouciho jiné katedry.

. Hodnotici komise 1 hodnoceny pracovnik miZe poZadat o ustni pohovor za ticelem diskuse
plnéni IPKR a hodnoceni pracovnika, pfi€emz druhd strana je povinna této Zadosti vyhovét,
ato1v pfipadé, kdy je navrZzené hodnoceni pozitivni (tj. ,,splnil pozadavky stanovené IPKR*
nebo ,,splnil a vyrazné piekrocil pozadavky stanovené IPKR®).

ClL5
Ostatni ustanoveni

.V ostatnich bodech v této ptiloze neupravenych postupuje IES pii implementaci principil
kariérniho rozvoje podle pravidel a pozadavki Opatieni d€kana ¢. 13/2022.

. Opatteni d€kana €. 13/2022 vstoupilo v platnost k 1. lednu 2023. Zaméstnanci IES, ktefti byli
k tomuto datu na pozici akademického pracovnika (AP1, AP2, AP3 nebo AP4) nebo lektora
(L1, L2), obdrzeli kazdy sviij IPKR. Prvni kolo hodnoceni pro zaméstnance na pozicich L1,
L2, AP1 a AP2 tak probéhne v prvni poloviné roku 2026 (s tfiletym referen¢nim obdobim
2023-2025), pro zaméstnance na pozicich AP3 a AP4 v prvni poloviné roku 2028 (s
petiletym referencnim obdobim 2023-2027).
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IES Director’s Regulation 1/2026

Implementation of Career Development Principles at IES

Effective from January 1, 2026.

This IES Director’s Regulation specifies the job description, career development principles,
and the evaluation process applicable to the regular evaluation of academics and lecturers
employed at the Institute of Economic Studies at the Faculty of Social Sciences of Charles
University (“IES”) following up the Dean’s Directive 13/2022.

Article 1
Work Positions for Academics and Lecturers

1. The general job description for the individual positions in the AP and L pay bands at the
IES in the table below is based on IES Director’s Regulation No. 2/2022 Positions and
Evaluation, which specifies the calculation of teaching points and workload reductions
for administrative, coordination, and supportive tasks. The calculation of points for
research (AIS points) is provided in IES Director’s Regulation No. 2/2021 Evaluation of

Research.
Position Teaching | Number of | Research Number of | Number of
. defended . supervised | supervised
h Al
(tqac 8 | bachelor’s or (AIS points doctoral doctoral
points) . for
diploma students students
research)
theses who
successfully
defended
their
dissertation
L1 2,000 6 - - -
L2 2,000 6 - - -
AP1 1,600 4 5
AP2 1,600 4 36 - -
AP3 1,200 4 36 4 1
AP4 1200 4 36 4 1

Note: Average annual requirements for the period assessed, i.e. for L1, L2, AP1 and AP2
averaged over three years and for AP3 and AP4 averaged over five years.



2. The expected requirements for teaching, performing the role of thesis advisor, creative
activities (research), and supervising doctoral students are expressed as averages per
year over the evaluation period for a full-time position. In the case of part-time positions,
the requirements are adjusted proportionately to the employee’s FTE (full-time
equivalent).

3. Employees in the L1 and L2 positions are not expected to carry out research activities,
however, AIS points for scholarly publications are welcomed and the employees may
also qualify for bonuses for research under IES Director’s Regulation No. 2/2021
Evaluation of Research.

4. Employees in the L1, L2, and AP1 pay bands are not expected to supervise doctoral
students. Employees in the AP2 position may supervise doctoral students, in particular,
after having been in the position for several years within their preparation for associate
professorship (habilitation), and with the approval of the Research Board of the Faculty
of Social Sciences of CU; these activities, however, are not included in the expected
requirements for this position.

Article 2
Individual Career Development Plan

1. The Individual Career Development Plan (“ICDP”) includes the job description for the
given position in accordance with this Appendix with regard to the employee’s FTE. In
addition to the quantification of the job description, the ICDP may include other
requirements and planned activities, in particular, with regard to the result of the
evaluation of the employee in the previous period. Such additional requirements may be
related to pedagogical activities (e.g., innovation of course content and teaching methods
with the aim of improving the course evaluation, preparation of new courses, supervision
of Bachelor’s and Master’s theses as well as doctoral students, participation in state final
examinations), research activities (grant application or involvement in a project, research
visit abroad, etc.), or administrative tasks.

2. The ICDP is compiled by the employee of the IES in collaboration with the Head of the
respective Department and the IES Director, who approves the finalized ICDP. The ICDP
is prepared for the standard evaluation period for the given position (see Art. 3 hereof).
The ICDP is usually amended and updated in relation to the employee’s regular
evaluation, if the employee’s work position changes, or on the request of the employee
or the employee’s supervisor.

3. The ICDP for employees in the AP2 position is always compiled so as to enable the
employee to meet the conditions for applying for the commencement of the procedure for
the granting of associate professorship (habilitation procedure) no later than within 9
years in accordance with the requirements set out in IES Director’s Regulation No. 2/2022
Positions and Evaluation and Directive S OV_11 Specification of the Criteria for the
Procedure Aimed at Granting Associate Professorship and Full Professorship in the
Branches of Study Implemented at the Faculty of Social Sciences of Charles University.
In addition to the plan for the next three-year evaluation period, it therefore also includes
an outlook for the whole nine-year period. In the case of part-time employees in the AP2
position, the time limit for the habilitation procedure is extended proportionately.



1.

Article 3
Evaluation of Employees

The regular evaluation of compliance with the Individual Career Development Plan
(“ICDP”) of academics and lecturers at the IES applies to all academics and lecturers
with an FTE of at least 0.4. as follows:

e Employees with fixed-term employment contracts who are interested in continuing
their employment at the IES are normally evaluated 3-6 months before the termination
of their contract;

e Employees with permanent contracts are evaluated every 3 years in the case of AP1,
AP2, L1, and L2 positions, and every 5 years in the case of AP3 and AP4 positions.

The basic data for the evaluation are provided by the administrative employees of the
IES upon the request of the IES Director or Head of Department, in particular the
following:

a. Teaching (teaching points);

b. Evaluation of the quality of teaching on the basis of the official student evaluation of
courses;

¢. Number of defended Bachelor’s and Master’s theses;
d. Supervision of doctoral students and defended dissertations;

e. Research publications (AIS points, total number of publications classified according
to the Web of Science AIS quartiles and divided into field-specific publications , that
1s, in the Web of Science categories ‘Economics’ or ‘Business, Finance’ and outside-
the-field publications) and their citation impact in the Web of Science (total, excluding
self-citations, h-index);

f. Participation in committees (state final exams, PhD defenses, Erasmus+ selection
committees, admission committees, etc.);

g. Conduct of selected administrative tasks for which a workload reduction is provided.

. At the request of the IES Director or Head of Department, the employees submit a self-

evaluation using a standardized form before the end of or shortly after the evaluation
period, which includes, in particular, the following:

Teaching and thesis supervision
a. Qualitative evaluation of the employee’s own teaching activities at IES

b. Supervision of Bachelor’s and Master’s theses, including any achievements and
awards of the supervised students

Supervision of PhD students
c. Supervision of doctoral students and their achievements and awards
Research

d. Published articles, work in progress, international research cooperation and research
visits abroad

e. Major presentations at research conferences and workshops

f. Approved grants and projects (in the role of lead researcher or member of the research
team)



g. Top citations of the employee’s publications
Administrative duties and PR

h. Evaluation of the performance of the organizational and administrative tasks that the
employee is responsible for at the Faculty and the Institute

1. Contribution to the “third mission” of the University (appearances in the media, events
and lectures for the public, organization of events, etc.)

Other
j. Plans for the next period.

. Compliance with the quantitative requirements for the individual positions for lecturers
and academics is assessed within the regular evaluation as a whole, whereby the
individual activities may be substituted. Compliance with the requirements expressed as
a percentage is calculated as the weighted average of the percentages expressing
compliance with the individual requirements, where the weights are provided in
Director’s Regulation No. 2/2022 Positions and Evaluation, taking into consideration the
workload reductions for administrative, coordination, and supportive tasks. Research
requirements for the positions AP3 and AP4 are included within the overall assessment
using a proportional workload reduction with a maximum level of the weight for research
specified in the Director’s Regulation No. 2/2022. Assessment of research outcomes for
the positions AP1 and AP2 is done with an outlook for future fulfillment of the research-
related requirements for Associate Professorship under Directive S OV _11 Specification
of the Criteria for the Procedure Aimed at Granting Associate Professorship and Full
Professorship in the Branches of Study Implemented at the Faculty of Social Sciences of
Charles University.

. Research activities may also be evaluated on the basis of “publication points” in the
Economic Theories branch of study under Directive S OV _11 Specification of the
Criteria for the Procedure Aimed at Granting Associate Professorship and Full
Professorship in the Branches of Study Implemented at the Faculty of Social Sciences of
Charles University. A minimum requirement for research activities for all AP positions
is a non-zero number of publication points in the Economic Theories branch of study over
the assessment period.

. The evaluation committee assesses compliance with the ICDP on the basis of compliance
with the quantitative requirements during the evaluation period, as well as other
information and data, including the self-evaluation submitted by the employee.

. Pursuant to Art. 6 of Dean’s Directive No. 13/2022, the successful completion of the
procedure aimed at granting associate or full professorship, or the selection as the head
of a department or director of an institute in a hiring process replaces the regular
evaluation in the given evaluation period.

Article 4
Evaluation Committee

. The evaluation committee for academics and lecturers at the IES will be proposed to
consist of the IES Director, the Deputy Director for Research, and the Head of the
respective Department.



. If the Deputy Director for Research is the Head of Department, the IES Director selects
either another member of the Department (holding the rank of full or associate professor)
or the Head of another department as the third member of the committee.

. If the Deputy Director for Research is not the Head of a department and is therefore
subject to evaluation under the Dean’s Directive No. 13/2022, the IES Director selects -
in addition to the Head of the Department in which the Deputy Director for Research is
officially employed - the head of another department as the third member of the
committee.

. Both the evaluation committee and the evaluated employee can ask for a meeting to
discuss the fulfillment of the ICDP and the employee’s evaluation, and the other party
needs to honor this request even in cases when the evaluation of the fulfillment of the
ICDP is positive.

Article 5
Other Provisions

. In matters not specifically regulated herein, the career development principles are

implemented at the IES in accordance with the rules and requirements set out in Dean’s
Directive No. 13/2022.

. Dean’s Directive No. 13/2022 entered into force as of January 1, 2023. IES staff that was
at an academic position (AP1, AP2, AP3 or AP4) or a lecturer position (L1, L2) received
each his/her ICDP. The first round of evaluation for L1, L2, AP1 a AP2 staff will be run
during the first half of 2026 (a 3-year reference period 2023-2025), for AP3 and AP4 staff
in the first half of 2028 (a 5-year reference period 2023-2027).
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